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POST OF ACCOUNTS CADRE FILLED BY RECRUITMENT / PROMOTION
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1. Chief Statewide By prometion by selection from Board Board
Controller among the first three senior most
Controllers.
2. DR 03T, 52 o, mdwﬁ TR0, ®0 PFONY I o Tets 1 DIOBP
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2. Controller Statewide By promgction on the basis of Board Board
seniority-cum-merit from the
cadre of Deputy Controllers.
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3. Deputy Statewide | By promotion from the cadre of Board Board
Controller Accounts Officers on the basis of
Seniority-cum-merit.
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4. Accounts Statewide By promotion from the cadre of | a) Should have completed five years of service Board Board
Officer Assistant Accounts Officers on as Asst. Accounts Officer.
the basis of Seniority-cum-merit.
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Asst.
Accounts
Officer

Statewide

A) 20% of the posts by Direct
Recruitment by interview,
selection being made by a
Committee constituted by the
Board from time to time,
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DA ﬁvxn’#a'a_l FOohow ool
ﬁuaoau’a’ﬁ;m’am. an’#a'a* (S ted
Boeo DFONT DProy OHRY
BRaDIT ITTZTL,

For Direct Recruitment ;

i} Should be a M.Com Graduate of a
recognised University or B.A. /B.Sc/B.Com
graduate of a recognised university with a
pass in ICWA or C_A. or MBA (Finance)

iy Should be on probation for one year

i) The following are required to complete the
probaticnary period satisfactorily.

a) Should undergo training prescribed by
the Board.

b) During the probationary period should
pass SAS Part | & 1, Examination
conducted by the Board

¢) Should pass or obtain exemption from
passing the Kannada Language Testas
per regulations.

d) Should maintain good conduct, pun-
ctuality in attendance and aptitude for
iearning the jobs, these should be
assessed and reported by Official
superiors through reports.

Chief
Financial
Adviser

Chief
Financial
Adviser
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B) 80% of the posts by promo- | B) i) Should have passed SAS Part | & i Chief Chief
tion on the basis of batch Examinations. Financiat - Financial
seniority from the cadre of Sr. i) Should maintain good conduct, | Adviser Adviser
Assistants / Assistants. punctuality in attendance and aptitude

for learning the Jobs. These should be
assessed and reported by the Official
superiors through reports.
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Promoting
Authority

Senior
Assistant

RTo00T

Circle wise

By promotion from the cadre of
Assistants on the basis of
seniority-cum-merit.
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a) Should have putin not less than 8 years of
service as Assistant.

b) Should have passed Assts. Grade
Examination Part 'A’ & 'B'.

¢) Should have passed Kannada Language
Test or obtained exemption from passing
the Kannada Language Testas per regulations.

d) Should maintain good conduct, punctuality
in attendance and aptitude for learning the
jobs, these should be assessed and reported
by Official superiors through reports.

Note : If qualified candidates are not available
for promotion the Assistants who have passed
SAS Part - | (New Scheme) may be promoted
in the order of Seniority imespective of length of service.
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7. Assistant Circle wise A.1) 15% by direct recruitment | A i) Should be a graduate in Commerce or SEE of SEE of
on the basis of interview, Science or Arts or Law of any recogni- | Q&M Circle O&M Circle

selection being made by a
Committee constituted by
the Board from time to time.

i)
i)

sed University. Preference being given
to Graduates in Commerce.

Should be on probation for one year.

The following are required to complete
the probationary period satisfactorily :

Should undergo training conducted by
the Board and pass the test at the end
of training :

Should pass Kannada Language Test
or abtain exemption from passing the
Kannada Language Test as per
regulations.

Should maintain good conduct, pun-
ctuality in attendance and aptitude for
learning the jobs, these should be
assessed and reported by Official
superiors through reports.
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A. i) 10% by direct recruitment | i} Should be a Graduate in Commerce or SEE of SEE of
of inservice employees Science or Arts or Law of any recognised | O&M Circle O&M Circle
on the basis of interview, University, preference being given to
selection being made by a Graduates in commerce.
Committee constituted by ‘
the Board from time to | i) Should have served in KEB for a period of
time. atleast 6 years in any lower post.
iii) Should be on probation for one year
iv) The following are required to complete the
probationary period satisfactorily.
a) Should undergo training conducted by
the Board and pass the Test at the end
of the training.
> b) Should pass Kannada Language test or
e obtain exemption from passing the Kannada
Language Test as per regulations.
c) Should maintain good conduct, pun-
ctuality in attendance and aptitude for
learning the jobs, these should be
assessed and reported by Official
superiors through reports. '
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B) 756% by promotion on the | FOR PROMOTION ; SEE of SEE of
basis of seniority -cum-merit O&M Circle O&M Circle
from the cadre of Jr. a) Should have passed Part 'A' of Asst. '
Assistanis. Grade Examination.
b) Should have passed Kannada Language
test or obtain exemption from passing the
Kannada Language Test as per regulations.
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Cad Method of Recruitment M fi P
SINo. of Post adre ethod of Recruitmen inimum Qualification Authority A!g::gﬁ:g?
8 Ju‘nior Circle Wise A. i} 70% of the posts by direct | 1) Shouid have PUC qualification or passed SEE of SEE of
Assistant recruitment on the basis equivalent Examination or Diploma in Accou- | O&M Circle | O&M Circle
of interview, selection ntancy and Auditing or in Accountancy and
being made by a Commi- costing awarded by the State Council of
ttee constituted by the Vocational Education, Government of
Board from time to time. Karnataka.
Note : 1) If any Office Attendant i} Should be on probation for one year
Grade - | / Daftary / Lift Attender | iii) The following are required to complete the
{ Office Attendant Grade - || probationary period satisfactorily:
W;:h"; the agg of 45 yearsfanc: a) Should undergo training conducted by
Who has put in a service of no the Board and pass the Test at the end
less than 5 years and has ..
of the training.
passed or were to pass PUC
Examination or equivalent b} Should pass Kannada Language test or
Exams., with English & Kannada obtain exemption from passing the Kannada
as two of the subjects, shall be Language Test as per regulations.
appointed as Junior Assistant in c) Should maintain good conduct, pun-
the immediate vacancy open for ctuality in attendance and aptitude for
direct recruitment. Training for learning the jobs, these should be
such employees will be the assessed and reported by Official
same as for Daftary promoted as superiors through reports.
Junior Assistant.
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Promoting
Authority

A it} 10% of the posts by direct
recruitment of inservice
employees on the basis
of interview, selection
being made by a Commi-
ttee constituted by the
Board from time to time.
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i} Should have PUC qualification or passed
equivalent Examination or Diploma in
Accountancy and Auditing or in
Accountancy and costing awarded by the
State Council of Vocational Education,
Government of Karnataka.

i) Should have put in minimum service of
atleast 6 years in any lower post.

i) Should be on probation for one year.

iv} The foliowing are required to complete the
probationary period satisfactorily

SEE of
Q&M Circle

SEE of
O&M Circle
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a) Should undergo training conducted by
the Board and pass the Test at the end
of the traming.
b) Should pass Kannada Language test or
obtain exemption from passing the
Kannada Language Test as per regulations.
¢} Should maintain good canduct, pun-
ctuality in attendance and aptitude for
learning the jobs. these should be
assessed and reported by Official
superiors through reports.
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B) 5% of the posts by appoi- | i) Should have PUC gualification or passed SEE of SEE of
ntment of O.A Grade ! & I, equivalent Examination, O&M Circle Q&M Circle

Lift Attenders, Daftary from
Regular establishment cadre
on the basis of common
seniority.

ii} Should have put in not less than 5 years of
service in the Board in respective posts.

i) Should be on probation for one year.
iv} Should be less than 45 years of age.

v} The foliowing are required to complete the
probationary period satisfactorily :

a) Should undergo training conducted by
the Board and pass the Test at the end
of the training.

b) Should pass Kannada Language test
or obtain exemption from passing the
Kannada Language Test as per
regtlations.

¢} Should maintain good conduct, pun-
ctuality in attendance and aptitude for
learning the jobs, these should be
assessed and reported by Official
superiors through reports.
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C) 5% of the posts by appoi-
ntment of Watchman [
Sanitary Worker / Mali /
Security Head Guard /
Daftary (promoted from the
post of Watch man / Sanitary
Worker Etc., on the basis of
Common Seniority) from
maintenance establishment
cadre on the basis of
COMmMOon seniority.

Note: If the candidates belong-
ing to Watchman / Sanitory Worker
{ Mali / Security Head Guard /
Daftary (promoted from the post
of Watchman. Sanitary Worker
etc.. on the basis of common
seniority} are not avallable, the
post of Junior Assistants be filled
up from among eligible OA Grade
- I, OA Grade - iI, Lift Attendant.
Daftary, borne on Regular
Estabiishment on the basis of
common seniority.
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C) Conditions stipulated in respect of
appointments of O.A. Grade | & Il etc., as
in (B) above applies mutatis-mutandis.
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D) 10% of the posts by
promction from the cadre of
Daftary / Lift Attendar on the
basis of seniority-cum-merit.

i) ShorEeoheT imamof}; guzm
T FoEawod Ronyrd
doso_u eﬂoi:doia 50 Seed
Re0 I9F0 Par.

iii) 333 oI BoeFoHh W03 eLoF TINTIZLY,
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ﬁvn‘n’#m‘t FO0hod wpdhy SwodT
T, ’a;’uﬂgfﬁa“ DT [ DdTROND
JPFOA ITANY Jwswo3g 30RIZT.

i) Shouid have put in not less than five yaars
of service as Daftary / Lift Attendar.

1) Should have successfully completed the training
prescribed for Junitor Assistant recruits

i) Should have passed Kannada Lang .:age test
Or obtain exemption from passing Kannada
Language test as per Regulaticns.

iv) Should maintain good conduct, punctuality
in attendance and aptitude for tearning the
jobs. These shouid be assessed and reported
by the Official superiors through reports. _
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Librarian

Statewide

By Direct recruitment by
interview, selection being made
by a Committee constituted by
the Board from time to time.

i) 200 SHFSTOR OBF D TOCFODY TBET

iv) eBF I TOCE ©TRWIIY, T HTTDN
TROFNRCAD Dol SPATIR UBFIng
eng3cnthd d.

®. 57 I TOFOH D 0 eror TNSTL),
oEo RENY U500 INE wom
TOLFODY s eror TOTILIETITH HTO0W
DTO0E TERCHITTY.

0. .8, IEE, RPN BT, ToB,
ion‘ﬁ#aﬁi FOnT oPTow Sweodd
:«Sﬁ&d%, a@ﬂ#a’b_l BIT S0 DWOND
DPFOA JTONRY DR oBT SCFITLR.

i) Should have a bachelors degree of a
recognised University with a Diploma in
Library Science of a recognised University
secured afier one year's academic course.

i) Should have atleast 2 years experience in
the capacity of a Librarian. Preference will
be given to persons having higher
academic qualfications in Library Science.

iii) Should be on probation for one year.

tv) The following are required to complete the
probationary period satisfactorily.

a) Should pass Kannada Language test or
obtain exemption from passing Kannada
Language test as per regulations.

b) Should maintain Good Conduct, Pun-
ctuality in attendance and aptitude for
learning the Jobs. These should be
assessed and reported by the Official
Superiors through reports.

C.E.E. (Gen.)
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10. Assistant Statewide By Direct recruitment by | i) Should have a Diploma in Library Science | C.E.E.(Gen)
Librarian interview, selection being made awarded by the Board of Technical
by a Committee constituted by Education, Government of Karnataka or
the Board from time to time. Equivalent qualifications.
i) Should have not less than one year
experience in library (Recognised by the
Govt. of Karnataka)
iii) Should be on probation for one year.
iv) The following are required to complete the
probationary period satisfactorily.
a) Should pass Kannada Language test or
obtain exemption from passing Kannada
Language test as per regulations.
b) Should maintain Good Conduct, Pun-
ctuality in attendance and aptitude for
iearning the Jobs. These should be
assessed and reported by the Official
Superiors through repors.
Q0. SE oo, WRWTE geq3 S8y deend ¢l | hbodh oT ATochITN % 00 Sme e Aed o, o
EnTovniat T Hoed Looh 8T FFTIWFO xgﬁg,cg%zs%_ 2 poho3d
B30T (®)
11 Personal Statewide | By promotion of Senior Personal | Should have put in a minimum service of five CE.E. (Gen)
Secretary Assistant on the basis of | years as Senior Personal Assistant.

Seniority-cum-merit.
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12. Senior Statewide | By Promotion of Junior Personai | i) Should have passed Senior Grade | C.EEE. (Gen) | C.E.E. (Gen)
Personal Assistants on the basis of Examination in English Shorthand and
Assistant seniority-cum-merit. Senior Grade Examination in English

Typewriting conducted by the Karnataka
Secondary Education Examination Board
or Equivalent Qualification

i} Should have passed Senior Grade
Examination in Kannada Shorthand and
Senior Grade Examination in Kannada
Typewriting conducted by the Karnataka
Secondary Education Examination Board
or Equivalent Qualification.

iiiy Should have passed Kannada Language
Test or obtain exemption from passing
Kannada Language Test as per regulations.

iv) Should have completed not less than five
years of service as Junior Personal
Assistant ;

v) Should maintain Good Conduct, Pun-
ctuality in attendance and aptitude for
learning the Jobs. Thesé should be
assessed and reported by the Official
Superiors through reporis.

Note: The above rules are appliable only in
respect of Junior Personal Assistants
who are appointed to Board service on
or after 28-4-1986
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13. Junior Circlewise | A) 50% of the posts by direct | A) DIREGCT RECRUITMENT : SEE of SEE of
Personal recruitment on the basis of | _ O&MCircle | O8M Circle
Assistant interview. Selection being 1) Should have passed SSLC or Equivalent

made by a Committee
constituted by the Board.

Examination ;

ii} Should have passed Senior Grade

Typewriting and Senior Grade Shorthand
Examinations in Kannada conducted by
the Karnataka Secondary Education
Examination Board.

OR

is a holder of a Diploma in secretarial
Practice with Kannada Shorthand and
Kannada Typewriting as Optional
(Elective) subjects granted by the Board
of Technical Education in Karnataka or
possess an equivalent qualification.

AND

iii) Senior Grade Typewriting and Senior

Grade Shorthand in English conducted by
the Karnataka Secondary Education
Examination Board.

OR

is a holder of Diploma in Secretarial
Practice with English Shorthand and
English Typewriting as Optional
{Electives) subjects granted by the Board
of Technical Education in Karnataka or
possess an equivalent qualification.
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(1A%

iv) Should be on probation for a one year;

v) The following are required to compiete the
probationery period satisfactorily.

a) Should maintain Good Conduct, Punc-
tuality in attendance and aptitude for
learning the Jobs. These should be
assessed and reported by the Official
Superiors through repors.

Note : If adequate number of candidates with
the qualifications mentioned at (i) & (i) above
are not available on any occassion of recruit-
ment, for the vacancies which remain unfilled,
Candidates who possess qualification of (ii)
above shall be eligible for recruitment on the
same occassion of recruitment.

i) Alt posts of Junior personal Assistants
should be treated as posts of Kannada junior
personal Assistants.

i) While filling up vacancies, applications should
be calied for from candidates who have
passed Kannada Shorthand / Type Writing
& also English Shorthand / Type writing.

iii) Qualification in English Shorthand /
Typewriting may be treated as a preferential
qualifications and such candidates may be
given weightage of marks as provided for
under sub-rule 3 of Rule 5 of Karnataka
Civil Services (selection of non-Gazetted
posts under State Civil Services group B
& C) Rules 1981
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B) 50% of the posts by promo- | B. PROMOTION : . SEE of SEE of
tion of Typists on the basis of O&M Circle Q&M Circle

seniority-cum-merit,

i} Should have passed Senior Grade
Typawriting and Shorthand examination in
Kannada conducted by Karnataka
Secondary Education Examination Board.

OR

is a holder of a Diploma in Secretarial
Practice with Kannada Shorthand and
Kannada Typewriting as Optional (Elective)
subjects granted by the Board of Technical
Education in Karnataka or possess an
equivalent Qualification.

AND

it) Senior Grade Typewriting and Senior
Shorthand Examination in English conducted
by the Karnataka Secondary Education
Examination Board.

OR

is a holder of a Diploma in Secretarial
Practice with English Shorthand and
English Typewriting as Optional (Elective)
subjects granted by the Board of
Technical Education in Karnataka or
possess an equivalent qualification.

Note : If adeguate number of Typists with the
qualifications mentioned at (i) & (ii) above are
not available on any occassion of promotion
for vacancies which remain unfilled, Typists
who possess qualification of (i) above shali be
eligible for promotion on the same occassion
of promotion.
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5.

Typist

Circlewise

A) i) 90% of the posts by direct
recruitment on the basis of
Typing test and interview,
Selection being made by
a Committee constituted
by the Board from time to
time.

B. Direct Recruitment :

i) Should have passed S.S.L.C. orequivalent
examination.

ii) Should have passed Senior Grade
Examination in Kannada Typewriting

OR

Junior Grade Examination in Kannada
Type writing and Junior Grade examination
in Kannada Shorthand conducted by the
Govt. of Karnataka, Secondary Education
Examination Board.

i) Should be on probation for one year.

v) Should maintain good conduct punctua-lity
in attendance and aptitude for learning the
jobs, these should be assessed and
reported by the official supenors through
reports.

v) Candidates who know Typewriting in
English in addition to Kannada are
desirable.

SEE of
O&M Circle

SEE of
Q&M Circle
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i} 10% of the posts by direct
recruitment of inservice
employees on the basis of
interview, Selection being
made by a Committee
constituted by the Board
“from time to time.

i) Should have put in 6 years of service in

the lower post ;

i) Should have passed S.S.L.C. or

Equivalent Examination ;

iii} Should have passed Senior Grade

Examination in Kannada and English
Typewriting OR

Junior Grade Examination in Kannada
Typewriting and Junior Grade
examination in Kannada Shorthand
conducted by the Govt. of Secondary
Education Examination Board.

) Should be on probation for one year.

v} Should maintain good conduct, pun-

ctuality in attendance and aptitude for
iearning the jobs, these should be
assessed and reported by the official
superiors through reports.

vi) Candidates who know Typewriting in

English in addition to Kannada are
desirable. '

SEE of
Q&M Circle

SEE of
O&M Circle
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16. Data Entry State By direct recruitment of candi- | DIRECT RECRUITMENT - SEE of the
Operator wide dates selected on the basis of 0O&M Circle

interview by a sélection commi-
ttee constituted by the Board from
time to time.

i} Should have a Diploma in Computer
Science from the recognised University or
Polytechnic;

ii) Should be on probation for one year.

i) Should pass Kannada Language Test or
obtain exemption from passing Kannada
Language test as per Regulations within
the probationary period.

iv} Should maintain good conduct, punctuality
in attendance and aptitude for learning the
Jobs, these should be assessed and reported
by the official superiors through reports.
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17. Daftary / Lift Circle Wise A) 50% of the posts by direct | A. DIRECT RECRUITMENT : SEE of
Attender recruitment by interview, O&M Circle

selection being made by a
committee constituted by the
Board from time to time.

i) Shou!ld have passed |Xth Standard
Examination.

i) Should have knowledge of Kannada to
read and write;

iif) Should be on probation for one year,;

iv) The following are necessary to complete
satisfactorily the probation period.

v} Should maintain good conduct, punctuality
in attendance and aptitude for learning the
iobs, these should be assessed and report-
ed by the official superiors through reports.
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B. 50% ofthe posts by promotion | A. PROMOTOQIN : SEE of
i} from the cadre of Office O3M Circle

Attendant Gr. || borne on
regular establishment

AND

iy From a common Seniority list
of eligible candidates from the
cadre of Care-Taker, Dhobi,
Ward Attendants, Watchman,
Sanitary Worker, Mali Gr. Il
horne on maintenance esta-
blishment in the ratio of 1:1
between B (i) & B (ii).

i) Should have put in not less than five years
of service in their respective posts.

i) Should have passed VIl Standard
Examination,

iii) Should have knowledge of Kannada to
read and write
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Note : If the candidates belonging
to the cadre of Care-Taker /
Santitary Worker / Dhobi / Ward
Attendent / Watch- Man are not
available, the post of Daftary be
filled up from among the eligible
OA Grade - |i.
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18. Dafedar Circle Wise | By promotion of Office Attendant | A. CANDIDATES :
Gr. | on the basis of seniority-
cum-merit. iy Should have put in a minimum service of SEE of the
five years as Office Attendant Gr. i, O8M Circle

i) Should have knowledge of Kannada to
read and write;

iii} Should maintain good conduct, punctuality
in attendance and aptitude for learning the
jobs, these should be assessed and report-
ed by the official superiors through reports.
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19. Office Circle Wise | By promotion from the Cadre of | i) Should have putin not less than five years SEE of the
Attendant Office Attendant Gr. Il on the of service : O&M Circle
Gr. | basis of seniority-cum-merit.
ii) Should have knowledge of Kannada to
read and write;
i) Should maintain good conduct, punctuality
in attendance and aptitude for learning the
jobs, these should be assessed and report-
ed by the official supenors through reports.
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= F BT
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20. Office Division By direct recruitment on the basis | i) Should have passed Vil Standard Examination. EEE of
: ; i : ; ! the Division
Attendant Wise of interview, S‘?’ec“m t?eang ii) Should have the knowledge of Kannada to
Gr 1l made by @ committee constituted .
i : read & write.
by the Board from time to time.
ity Should be on probation for one year,
iv) Should maintain good conduct, punctuality
in attendance and aptitude for learning the
jobs, these should be assessed and report-
ed by the official superiors through reports.
20. ggrse TR, Y, | Dorvun RORUE BT o, | i) LT 0007 EFI Todo, SRTLE CReET
Do, wEE T oT [RE dweps MIYPF BoodTes. ©pokozd
RoDTER =HE sod,o0en Seg i) ¥8 BTG Loos [oBY WBINT = W () 5 &,
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i) 2,000 S&F vIFH mbega:@o:adg, Fotieso.
WU SHPFNIS, SWHIRD | i) wg o FwE, HuPIHE, RODF T,
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BROORY [ oo, oL, RQRBLY.
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21. Security Circle Wise | By direct recruitment of Ex- | i) Should have satisfactory physical fitness SEE of
Head Guard Serviceman by interview and and mental ability O&M Circle

selection by a committee con-
stituted by the Board from time
to time.

Note : A panel of names shall be
obtained from Zilla Sainik Board,
Government of Karnataka for
selection of candidates.

ii} Should have knowledge of Kannada to
read and write;

iii) Should be on probation for one year;

iv) Confirmation is subject to good conduct
and punctuality in attendance, these should
be assessed and reported by the official
superiors through reports.

v} Shall not enroll himself as a member of the
Employees' Union.






